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DIVERSITY AND INCLUSION ADVISORY BOARD

Terms of Reference

The Diversity and Inclusion Advisory Board provides strategic oversight of matters relating to diversity and inclusion for staff and students at the University of Reading. 

The Group is responsible for:

· Approving the University’s strategic agenda, as proposed by the Dean for Diversity and Inclusion, in relation to diversity and inclusion;

· Monitoring progress against action plans and diversity targets, and members bring to this task their own experiences and knowledge of good practice in diversity and inclusion, through work within the University and externally;

· Overseeing activity on all protected characteristics and regularly reviewing the University’s priority areas;

· Overseeing the University’s legal requirements on equality and diversity including reviewing and monitoring the University’s objectives.

Reporting structure

The board meets bi-annually, and receives written and oral reports on the year past and proposals for the future from the Dean for Diversity and Inclusion and from other key diversity-related leadership (e.g. the Assistant Director for HR (People Development) and the Director of Student Success and Engagement). The Board reports directly to UEB when necessary, and will alert the Staffing Committee and the University Board of Teaching and Learning to matters of relevance.
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